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Bhopal, the 93rd November 1978 |, -

No. F 73—61-76—H-S-XX.-—111 exercise of the
powers conferred by the proviso 0 Article 309
of the Constitution of India, the Governor of
Madhya Pradesh hereby makes the following
rules for regulating the recruitment and condi-
tions of gervice O Madhya Pradesh Education
Department and (Technical Branch) contingency-paid
employees, namely :— :

1. Short title and c-ommencement.—-(i) These
rules may be called the Madhya Pardesh Educa-
tion Department (Technical
Con’t'mgency—baid Employees Recruitmeﬁt and
Conditions of Service Rules, 1978.

(i) These mlés shall - be deemed to have come

into force with effect s¢om the 1st January 1974.

2. Definitions.—In these rules, unless the
context otherwise requires,— |
(a) “Appointing Authority”
thority as specified in column  (B) of the
Schedule ;

Branch)

means the 2oy

4_(?) “Contingenqy;paid

(d-) «Member of Scheduled Caste”

(

e & TSANA & qm ¥ gl FEAEE
Ay AT, famy gfEa.

mt Employee”  means a
person employed for full time in an office
or establishment and who is paid on
monthly basis and whose pay is . charged
to “Office Contingencies’; oxcluding  the
employees who are employed for certain
periods only in the year’; Co

(c) “Employees” means contigency-paid

employee ;
(@) eGovernment”’ means the Government of
the State of Madhya Eradesh ;

means &
member of any caste, race OF tribe or part

of or group within a caste, race or tribe -

gpecified as Qcheduled caste with respect

to the State of  Madhya Pradesh under

Article 342 of the Constitution of India;

a-i) «Member of Scheduled Tribe” means 2a

member of any tribe of tribal . community OF
part of or group within tribe or Tribal
community. specified as Sch'éduled'Tribe
with respect to the State of Madhya
Pradesh under Article 343 of the Constitu-
tion of India 7

i
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(e} “Regular”
Government” means Government servants
who are in regular employment holding
bermanent or temporary posts under the
State Government ag distinet from posts
on the postg paid from Contingencies;

(f) “Service” meang the Madhya Pradesh
Contingencies paid Employees Service’;

(2) “Schedule” means the Schedule Appended

to these Rules,

3. Scope angd Application.—Save as provided
otherwise in these rules, Madhya Pradesh
General Conditions of Services Rule, 1961 shaj
be applicable to the members of this service.

4. Constitution of the Service.—The service
shall consist of the following persons;—

.} Persons who on 1-1-1974 hag completed
atleast one Year’s service as - contingency
paid employees and who on that date
were holding the posts: specified - in - the
schedule ang who on that date had not
completed the age of superannuation pres-
cribed for employees holding comparable
class of posts’ in the regular employment
of the State Governmenj;. L

“(2) Persons recruited to the service,—

(2) After 1st January 1973 pyt before the
commencement of thege rules;

(b) After the commencement of thege tules,
according to the provisions of these

5. Ciassiﬁcation, number of Posts, ete.—Clagsi-
L lion, and the nhumber of] posts included'in the

6. Gategurizati.on.~(i) Gont,‘ingency paid
‘mployees for the purposes  of these - ryles shall
‘e divided into the following two _categories,
ramely — 4 - EER

(iy Permanent; and :
o prnd

() Temporary,

(2) The employee—

(8) who had completed not less than fifteen years
of service on the 1st Januaq 1974; - 7.

(b) appointed prior to the said date but had ‘not
completed fifteen years of service on the 1st
January 1974, o

Employees  under the  State

2) Appointment of the Comingency-paid
employees shalj be made by one or more of the
following methods g5 may be

prescribed,
hamely :— '

(i) Direct Tecruitment ;
(i) Promotion ;

(iii) Transfer,

“(2-A) there shall pe constituted

in every
district a committee consisting oft -—

(a) A+Gazetted Officer hominated by
Chairman ; :

(b) Df'strict Tribal Welfare Officer of Distirict
Organiser, Tribal Welfare,
be .....

(c) Employment Officer of the district con-
cerned,,. ..., rereeean., . member

(2-B) Promotion to any post under the Service
shall be made in accordance witp the r

L ecom.-
mendations of the committee constituted undey
sub-rule (2-A). S

time to time jn this regard,

(2-D) Direct recruitment to the bosts” under
the service shall pe made out of the list of candi-
dates furnished ~b’yf"chg Elhpioyrhent Exchange
on being asked for by the establishment concern-
ed for the purpose and where no suitable candi-
dates are available at the Employment, Exchahge,
the recruitment shall be made after inviting

applications through -advertisement.
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(2-E) Educa*ional qualifications for filling up
the posts shall 12 such as are prescribed for
regular emplovees under the State Government
on corresponding posts. Where there are no
corresponding posts, the qualifications shall be
prescribed by the appointing authority.

(ZTF> Where candidates possessing  requisite
qualifications in  respect of tiaining are not
aval'abie, untrained candidate may be recruited
subject to the condition that they qualify them-
selves within a specificd period after availing of
the anmortunity for training to be provided by
the establishment concerned in thig respect.

(3) Promotion shall be made on the basgis of
seniority emm-merit. : ‘

8. Age, physical fitness of new entrants and
age of superannmation.—In the matter of age,
and physical fitness for recruitment, and superan-
nuation, the same rules and policies shall apply
io the new entrants into the service as are
applicable to the Government servants of com-
parable categories in the regular employment. ’

9. Semjovity Jist-—Seniority lists of each
category shall be maintained in each unit or on
a state-wide basis, as may be decided by Govern-
ment, for purpores of promotion as well as
~etrenchment., When an employee is transferred
from one unit to another in the interest of
Government work his continuity of service in the
parent unit shall be taken into account in “the
matter of prometion or retrenchment, ag the
cage may be.

10. Service records.—proper service records
of employees permanent and Temporary shall be
kept duly verified at unit levels in the proforma
gs for the non-gazetted staff of the Government.

11. Discharge certificate.—In case an em-
ployee leaves tne service us a result of retrench-
ment or otherwise, he may be given, on demand
a certificate, in he followinz form by the
appointing authority, namely:—

{1) Name

(2) Father’s/Husband;S Name

(3) Identification mark (if any)

(4) Total Service from eeriraenny £70 FRUVIUIUN
(5) Appoinment held when leaving

(6) Rate of scale of pay (if any)

(7) Reason for quitting service.

Seal and Designation of
Appointing Authority.

Emplovees signature
or thamb impression.

12. Conduet.—The provisions of Madhya
Pradesh Civil Services (Conduct) Rules, 1965
1965 shall apply to the members of the service.
Provided that “misconduct” shall also include the
following acts and omissions on the part of emp-~
loyee, viz..—

(a) Theft, frand of dishonesty in connection with
the Government business or property.

(b) Wilful insubordination or disobedience whether
alone or in combination with others to any
lawful or reasonable order of superior.

(c) Wilful damage to or loss of Goﬁemment'gooda
or property.

(d) Taking or giving bribes or illegal gratification.

(e) Habitual absence without leave or absence
without leave for more than ten days.

(f) Habitual late attendance.

(g) Habitual breach of any law applicable to the
establishment of department.

- (h) Riotous or disorderly behaviour during work-
ing hours at the establishment or department
or any act sub-versive of discipline.

(i) Habitual negligence or neglect of work includ-

ing cleeping during working hours.

() freguent repetition of any act or omission.

(%) Wilful slowing down in the performance of
works. ~ -

(1) Disclosing to any unauthorised person any in-
formation. in regard to the process of the
establishment or department which may come
into the posseesion of the employee in the

- course of his work.

(m) Gambling and speclulation in the premises
of the establishment of the Department.

(n) Striking work or inciting other to strike work

in contravention of the provision of any law
or rule having the force of law for the time
being in force. :

(0) Drinking or being found drunk during work-
ing hours. B

(p) Action against the security of the State.

13. Penalties.—The following penalties may .
for good and sufficient reasons, be imposed on an
employee. namely:—

(i) Censure.

(ii) Fine not exceeding one day’s emoluments
at a time. ' S

{iii) With holding of increments or promotions
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{iv} Recovery from pay of the whole or part
of any pecuniary loss caused to the
Government by negligence or breach of

any law.

{v} Suspension for a period not exceeding 14
days at a time (without being entitiled to
any wages).

ivi) Reduction to, a lower post or grade.

X {vii) Removal from service which shall not be
a disgualification for futyre employment

{viii) Dismissal from service which shall be
disqualification for future employment,

14, Procedure for imposing penalties.—(1)
No order 1111@031113 any of the penalties specified
in clauses (vi), (vii) and (viii) or Rule 13 shall be
passed except after:— ’

1) the emplovee is informed in writing, when
possible to do so, of the proposal to take
action against him and of the allegations
on which it ig proposed to be taken:.

(it} The employee is an soon possible given an
opprotunity to explain his position in regard
to the allegations made against him

. 111 Such explanation if any, is taken into
consideration »

. Provided further that(1) no person shall be
dismissed ~without the order
Authorty and provided further that (2 ) i§ shall
- not be necessary 1o do so where the Head of the
Department finds it necessary to remove an
employee {rom service on the ground of secumty
. of the state. :

of the Competent

(2) An order in writing referred to in sub-
rule (1) shall take effect immediately on delivery
to the employee and in the evenf of refusal by
the employee to accept delivery of it affixed on
the mnotice board of the establishment on
which - he is borne and such affixing of the same
on the notice board will be deemed to have been
served on him.

15. Appeals.—(1) The employee may prefer
an appeal against any penalty imposed on him
under rule 13 above, except the penalty imposed
under rue 13 clauses (i) and (i) within one
month of the imposition of the penalty to the
authority immediately superior to the authority
imposing the penalty. = The decision of such
appellate authority shall be final.

(2) An appeal under sub-rule (1) may be sub-
mitted directly to the appellate authority.

16. Interpretation.—If any question arises
relating to the interpretation of these rules it
shall be referred to the Government whose
decision thereon shall be final.:

17. Relaxation—Nothing in these Rules shall
be construed to limit or abridge the power of
the Government to -deal with the case of any
person to whom these rules apply in such
manner as may appear to it to be just and
equitable ;

" Provided that the case shall not be dealt with in
any manner less favourable to him than that provid~'
ed in these Rules.
By order and in the name of the Governor of
Madhya Pradesh,

ASHOK BAJPEYI, Spl. Secy.

A0 Nawme of post includzd in the service No. of Classification Appointing
posts o Authoritv
1) @) 3) ) (%)
1. Government Engineering College, Raipur.—
1 Water man 3 Class IV Principal
2 Fuarrish o 1 Da. Do.
3 Aah ) Do. Do.
4  Chowkidar 19 Do. Do.
5 Hostcl Servant . . 15 Do. Dlov.
. % Sweencer 9 Do. ' Do.
7 Mazdoor . 25 Do. Do.
8 Garden Mazdoor 9 ‘ bo. ED(},
3 Pump Attendant 0. 2 Do. Do..
10 Marker of sport 1 Do. . Do.
11 Hammal 4 Do. Do,
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2. Govt. Engg. College, Jabalpur. —

i

1 Chowyidar v e e 30 Class IVth .. Principal
2 Belt man . 1 Do. Do.
3 Hammer Man ... 1 Do. Do.
~ 4 Grounds Man 1 Do. Do.
5 Water Man ... 2 Do. Do.
6 Mazdoor . . 59 Do. Do.
7 ‘Ward Boy . .- .- 1 Do. Do.
8 Garden Mazdoor 7 Do. Do.
9 Bus Cleaner 1 Do. Do.
10 Hammal 4 Do Do.
11 Hostel Servant 19 Do. - Do.
12 Sweeper 22 Do. Do.
13 Lady Sweeper 5 Do. Do.
3. Government Engineering College., Ujjain, —
1 Menials e e Vo 2 Class IVth .. Principal
4. Government Engineering College, Bilaspur. —
1 Chowkidar e 1 Class IVth .. Principal
2 Hammal oie 6 . Dao. . Do.
5. Government Engineering College, Rewa. — '
1 Hammal . e 13 Class IVth .. Principal
2 Sweeper 2 Do. Do.
3 Hostel Servant L 6 Do. Do..
4 Chowkidar . 2 Tro. . Do.
5 Mali ... . 1 Do. Do..
1. Government Polytechnic, !Durg. —
1 Pump Attendant 1 Class I'Vth Priﬁcipal‘
2 Chowkidar ... 4 Do. - . Do..
3 Sweeper pA Do. Do..
4 ‘Helpe ... 2 Do. Do.
5  Workshop Coolie e 3 Do. Do.
6 Mali .. 1 Do. Do.
7  Water Man 1 Do. Do.
8 Hammal 1 Do. Do.
2. Government Polytechnic, Shahdol. —
1. Sweeper | 1 Class I'Vth .... Principal
2 Chowkidar e 4 Do. Do..
3 Maio L s e T ET e e -2 Do. : Do..
4 Magioor e 9 Deo. Do.
3+ Govt Wemen Polytechnic, Bho pal-— |
1 Sweeper | 2 Class IVth .. Princival
2 Hostel Baroni 1 Do. Do,
3 H:stel S-rvant 1 Do. Do.
4  Hostel Cook 1 Do. Do.
5 Chowkidar . .. - .. Z Do. Do.
6 Unskilled Labour - - ‘e 1 Do. Do.
4 Government Polytechnic, Nowgon-—
1 Chowkidar 3 Class I'Vth v  Princival
2 Mali 1 Do, Do._
3  Sweepor 2 Do. Do._
4 Hestel Servant 5 Do, Do.,
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(1 (2 3) )
5 Government Polytechnic, Bhopal.—
1 Mazdoor .. .. . 17 Class IVth

6 Government Polytechnic, Raigarh.—

1 Chowkidar 3 Class I'Vih
2 Water man .. ‘ .. 2 Do,
3 Mali .. e . 1 D>,
4 Sweeper ' 2 Do.
5 Garden Mazdoor .. .. 1 DJ.
6 Grounds Man .. . 1 Do,
7 Hostel Servant .. . 2 Do.
8  Workshop Mazdoor 14 D>,
7. Government Polytechnic, Khandwa:—
1 Sweepr 4 Class IVth
2  Chowkidar .. - 2 Do,
3 Coolie .. .. .. 3 Do,
4 Mali 1 Do,
5 Water men ., 1 D>,
6 Hostel Servant 1 Do.
& Government Polytechnic, Ujjain-—
1 Hostel Servant ¢ 2 Class IVth
2 Workshop Mazdoor ‘e . 5 Do.
3 Sweeper L . . 1 Do.
4 Chowkidar .. .. e Tl 3 Do.
9, Government Polytechnic, Jabalpur. —
1 Farrash v 1 Class IVth
2 Makh v . 1 Do.
3 Grounds Man 1 Do.
4 Water man - 2 Do.
-5 Sweeper cie 7 e . 3 Do.
6 Workshop Mazdoor ... 5 Do.
7 Chowkidar . . e 3 Do.
8 Hostel Servant . 2 Do.
1. Government Polytechnic, Chhindwara, —
1 Chowkidar .. .. - .. .. . 4 Class 1Vth
2 Mali .., 1 Do.
3 Sweeper 2 Do.
4 Water man ... e e 1 Do.
11, Government Kala Niketan, Jabalpur, —
1 Workshop Mazdoor ... e 20 Class IVth
2 Chowkidar - 4 Deo.
3 Sweeper . 2 Do.
4 Cleaner e 1 Do.
5 Garden Mazdoor 2 Do.
6 Water man 1 Do.

5

Principal

Principal
D,
Do,

Principal
Do,
D>,
D>,
Do,
Do.

Principal
. Do,
Do.
Do.

Principal
Do.
Do.
Do.
Do.
Do.
Do.
Do.

4 Principal
Do.
Do,
' Do.

Principal
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12, Government Polytechnic, Jaora, —
1 Workshop Attendant ... 2 Class I'Vth Principai.'“
2 Hostel Attendant 1 Do. Do.
3 Sweeper e e 1 Do. Do
13. Government Polytechnic, Gwalior. —
1 Chowkidar 3 Class I'Vth .. Principal.
2  Hostel Servant 4 Do. Do.
3 Mali 1 Do. - Do.
4 Sweeper - 1 Do. Do.
5 Workshop Mazdoor 2 Do Do.
1. Government Secondary Technical School, Raigarh, —
1 Sweener .. 1 Class VIth .. Silperintendent.
2  Chowkidar o oo 2 Do. Do.
3 Mazdoor 1 Do. Do.
2. Government S«acondary Technical School, Tikamgarh, —
I Chowiidar oo e 1 Class IVth ... Buperintendent.
2 Bweeper . 1 Do. Do
3 Cook 1 Dao. Do.
4 Baro i 1 Do. Do.
3. Governmeat Secondary Tecnhical School, Jabalpur, =
1 Workshop Mazdoor 3 Class IVth ... Superintendent.
2 Chowkidar 1 Do. Do
3 Cook 2 Dao. Do
4 Jamsadar 2 " Do. Do
4. Government Secondary Technical School, Chhindwara, — ‘
1 'Workshop Mazdoor ... s 1 ClassIVth ... Superintendent.
3. Government Secondary Technical School, Khairagarh. — ‘
1 Chowkidar 1 Class IVth ... Superintendent.
2 Cook ... . 1 Deo. Do.
6. Government Technical School, Satna. — ,
i Chowkidar 1 Class I'Vth ... Superintendent.
2 Sweeper 2 Do. Do.
3 Workshop Mazdoor ... 1 Do. Do.
7. Government Secondary Technical Scheol, Shahdo!. —
1 Chowkidar 2 Class 1'Vth ... Supetintendent.
2 Workshop Mazdoor ... 1 Do. " Do.
3. Government Secondary Technical School, Panna. —
1 Woarkshop Coolie 2 Class IVth ... Superintendent.

2 Chowkidar 2 Do. Do.

5
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3 Sweeper 1 Class IVth Superintendent.
-4 Assistant Cook v e 2 . Do. Do.
"9,  Govt. Secondary Technical School, Khandwa. =
1 Sweeper . 2 Class IVth Superintendent.
2 Chowkidar 2 Do. Do.
3 Workshop Coolie cs  wee e 1 Do. Do.
“10. Govt. Secondary Technical School, Raipur, —
1 TJamadar . 1 Class IVth Superintendent.
2 Chowkidar 2 Do. Do.
3 Workshop Mazdoor ... 2 Do. Do.
4 Baroni 1 Do. Do.
“11, Govt. Secondary Technical School, Gwalior. —
1 Peon .. 2 Class I'Vth Superintendent,
2 Cook .. . 1 Do. Do.
3 Workshop Mazdoor 2 Do. Do.
4 Sweeper 1 Do. Do.
‘1. Pre-Vocational FPraining Centre, Betul. —
1 Chowkidar 1 Class IVth Principal,
2 Sweeper 1 Do. Do.
2. Pre-Vocational Training Centre, Jashpurnagar, — k
1 Chowkidar ' 1 Class 1Vth Principal.
3. Pre-Vocational Training Centre, Sehore. —
1 Chowkidar ..  w. o e e e 1" Class IVth Principal.
4. Pre-Vocational Training Centre, Alirajpur. — \
1 Chowkidar 1 Class IVth Principal.
5. Pre-Vocational Training Centre, Panagar. — '
1 Chowkidat  wo oo e et e 1 Class IVth Principal.
Govt. Fine Arts Institution, Gwalior-—
1 Mali 1 Class I1Vth Pr_incip.al.
© 2 Male Servant . 1 Do. Do.
3 Chowkidar 1 Do. Do.
3 Sweeper 1 Do. Do,
Board of Technical Education, Bhopal-—
1 Sweeper . .. .. .. .. .. 1 ClassIVth Director.
2 Farrash . . . .. .. .. 3 Do. Do.
3 Chowkidar .. . .. - .. .. 2 Do. Do.
4 Wat rman .. .. .. . .. . 1 Do, Do.
.Directorate of Technical Education, Bhopal-—
I Waermin .. .. 1 Class IVih Director.
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of the powers conferred by the proviso to
Article 309 of the Constitution of Ind.a,
the Governor of Madhya Pradesh hereby
makes the following amendments in the
Madhya Pradesh Home (Police) Depart-
ment Wworkcharged ang Contingency paid
Employees Recruitment and Conditions
of Service Rules, 1977, namely :—

AMENDMENTS

In the said rules,—

(I) In rule L, in sub-rule (1), the
words “Workcharged and” shall be
omitted,

(2) in rule 2,—

() in clause (é), the words “a work-
charged Employee or” shall be
omitted,

(ii) after clause (d), the following
clauses sha[y be inserted,
namely :—

“(d-i) ‘member of  Scheduled
Caste’ means , Member of
any caste, race nr tribe or
part of or group within 2
caste. race or trihe Specified
as  Scheduled Caste with
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respect to the Stdte of

- Madhya Pradesh under Arti-
cle 341 of the Constitution
of India;”

“(d-ii) ‘member of Scheduled
Trible’ means a member of

- any tribe, tribal community

or part of or group within

tribe or tribal community or

part of or group within tribe

or tribal community - speci-

fied as Scheduled Tribe with

' respect to the State of
Madhya Pradesh under Arti-

cle 342 of the Constitution

of India;”

(iii) in clause (e) the words “on the
workcharged establishment or
posts” shall be omitted,

(iv) for clause (f), the following
clause shall be substituted,
namely :—

“(f) ‘Service’ means the Madhya
Pradesh Home (Police) De-
partment Continjgency paid

- Employees Services;”

(v) clause (h) shall be omitted,

(3) for rule 4, the following rule shall
be substituted, namely:—

“4, Constitution of the
The Service shall consist of the
following persons, namely:—

{1) Persons who on the Ist
: January, 1974— ‘

(a) were working as contingency
paid employees and had
completed at least
year’s service as such;

olle

(b) were holding posts specified
in the Schedule; and

(c) have not attained the
of Superannuation - pres-
cribed for regular, em-
ployees under the State
Government.

age

Service.—

«

(2) Persons recruited*to the Ser-
vice.— -

| 2 N
~ (a) after 1st January, 1973,. but .

“before the commencement
of these rules;

(b) after the commencement of
these rules, according to
the provisibns- of these
rules; L ‘

on completion of five years of
Service.”.

- (4) for rule 6, the following rule shall

be substituted, namely :(—
“6. Categorization.— (1) Contin-
gency paid employees shall for
the purposes of these rules be’
d_ivided into the following two
categories, namely :(—
(i) Permanent; and
(ii) Temporary.
(2) The employee who—

(a) had completed not less than
fifteen years of service on the
1st January, 1974 ;

(b) were appointed prior to the said
date but had not completed
fifteen years of service om
the said date;

(c) were appointed after the Ist
January, 1974; shall be, in
case of (a) with effect from
the 1st January, 1974 and in
case of (b) and (c) with
effect from the date of com-
pletion of fifteen years ser-
vice, eligible for the status

of permatient = contingency .
pair emj loyee”;

(5) in rule 7, in sub-rule (2) for the
words “Appointment of the work-
charged and contingency paid em-
ployees” the words “Appointment
to the Service” shall be substituted.

Jrie






